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Catskill Christian Assembly
Faculty Manual

Purpose of CCA
Catskill Christian Assembly offers youth and adult camp programs to help connect people to Christ. Our purpose, based on biblical principles, is to promote spiritual growth, discipleship, and evangelism. Our main objective is to provide a setting in which campers can encounter the presence of God at camp. We seek to carry out this purpose in the following ways:
· Teaching biblical content, methods of study, and evangelism
· Developing Christian friendships
· Recreational activities and development of team skills
· Opportunities for service

Selecting Faculty
Faculty and staff should be chosen using the following criteria:
· Mature Christian of good character and dedication to Christ
· Ability to work effectively with the respective age group
· Willingness to cooperate with the purpose and program
· Dedication to building good camper relations: Faculty should be there for the benefit of the campers. While some personal time is recommended each day, most free time should be spent engaging with the campers. 
Faculty’s General Responsibilities

Applications: All faculty must complete their applications before they are allowed to participate in any aspect of a camp session. No Faculty member will be allowed to stay overnight without having a background check on file in the camp office and having completed a staff application form.  Faculty under the age of 18 should print a hardcopy of the application from the website, complete it with a parent/guardian’s signature, and submit it at least 2 weeks before the camp session.
Age requirements:  No more than 10% of the total camp faculty should be under 18 years of age (NYS regulation). Faculty should be significantly older than the oldest age of that session’s campers. Junior faculty under 18 should be at least one camp session’s age ahead of the campers (Junior Faculty for Elementary Week should at least be in Intermediate Week’s age range). Junior faculty should also attend their own respective camp session. It is highly recommended that the dean personally know all junior faculty for his or her camp session. No faculty members under the age of 18 are to be placed in any positions of discipline or counseling. See Junior Counselor Manual.
Prepare: faculty should be familiar with the camp session’s material (theme, family time discussions, key scriptures, topics, etc.) ahead of time so lessons and potential discussions can be prepared for.
Cabin Life:  All faculty are requested to sleep in the cabins with the campers with the exception of the dean. Special housing requests must be made 2 weeks before your camp session begins. No one is allowed to sleep in any kind of vehicle. Tents or campers may be allowed under special circumstances at the discretion of the camp manager.
Late night fellowship:  Faculty are expected to adhere to the Lights Out policy. Deans are to enforce a Lights Out time for faculty on the first day of the camp session which should be no later than 1 hour after campers’ Lights Out. Cabin parents must be in the cabins with campers at Lights Out. Please remember that a well-rested faculty is more effective than a well-fellowshipped faculty. Our priority is to be of benefit to the campers. 
All faculty are required to attend all group assemblies and are encouraged to participate and engage in all camper activities.

Roles of Faculty and Staff
	Teachers
· Be in the Dining Hall during mealtimes 
· Engage with the campers as often as possible (meals, free time, activities, etc.)
· Be in their class on time and prepared to teach having reviewed the lesson ahead of time
· Help team leaders and dean whenever needed

Team Leaders
· Be in the Dining Hall during mealtimes
· Engage with the campers as often as possible (meals, free time, activities, etc.)
· Be with your team during classes, activities, team meetings, and any time the dean designates
· Help organize and lead your team whenever necessary
· Help each other and dean whenever needed

Cabin Parent  (Cabin parents must be over 18)
· A cabin parent or designated adult should be in the cabin/room whenever campers are present
· Should be able to counsel and discipline campers
· Should arrive by 12:00PM on the first day to welcome campers and help get them settled 
· Ensure that cabins are kept clean and tidy
· Enforce Lights Out and rest times
· Encourage nightly devotions and/or prayer times
· Help team leaders and dean whenever needed

Junior Faculty
· Must be 16 years or older 
· Help campers during mealtimes
· Assist dean and faculty as directed
· Participate in all camp activities
· Set a good example for campers




Worship Leader
· Plan and organize worship (team, songs, campfire, etc.)
· Arrange times to practice for each set, not forgetting to find time to engage with campers whenever possible
· Help team leaders and dean whenever needed

Recreation Leader
· Plans and organizes all sports and activities
· Responsible for putting away sports equipment daily and at the end of the camp session
· Arrange to bring water and cups if using lower fields
· Help team leaders and dean whenever needed

Camp Nurse
· May be a physician, nurse practitioner, physician’s assistant, RN, LPN, EMT, or certified in responding to emergencies
· Must have current CPR certification
· Will be the health manager for the camp, supervise health and hygiene standards, and work with the dean and staff
· Responsibilities include:
· Ensure each camper/S.W.A.T. has a health record on file
· Screen each camper/S.W.A.T. when they arrive
· Take an inventory of supplies
· Ensure first aid kits are restocked
· Keep daily log
· Supervise the medication of everyone on the campgrounds
· Keep Nurse’s Station clean

Head Cook
· Responsible for the preparation and service of food to everyone on the campgrounds
· Will prepare meals according to the master menu, suggested recipes, and quantities appropriate for the number to be served
· Assign tasks to assistant cooks
· Supervise cleanliness of kitchen
· Oversee serving of food cafeteria-style

Head of S.W.A.T.
· Supervise and work with S.W.A.T.
· Create daily schedules for S.W.A.T. tasks
· Communicate with dean, head cook, and camp manager for any special needs of the day/week. Try to anticipate needs
· Supervise Canteen when open, keep track of inventory, make sure it remains stocked and clean
· Hold devotions with the S.W.A.T. regularly
· Make sure SWAT are following dress code and proper cleaning procedures

College Groups/Work group
If a college group or work group is scheduled for the camp session, the camp manager must be notified and given the following information:
· Name of college/university/church
· Contact person/information
· Dates of arrival and departure from camp
· Name of person in charge of group while at camp
· Completed applications for each team member must be submitted along with a background check
College/work groups are considered to have faculty responsibilities while at the camp and must follow camp rules. Their specific roles may change, group-to-group.

Supervision of Campers
	Nearly all disciplinary action can be prevented by good supervision. Campers are to be supervised at ALL times. During all faculty meetings, please make sure you have plenty of supervision of the campers. The faculty/camper ratio should not be more than 1:8. During rest/sleep times, there should be a minimum of 2 faculty over the age of 18 per cabin. Faculty should be encouraged to participate in all activities the campers are involved in. 

CCA Rules and Policies

General Rules
· All faculty, staff, and campers are expected to follow the camp schedule
· Everyone on the campgrounds must turn in ALL medications – over-the-counter and prescription – to the camp nurse
· Sickness and injuries must be reported to the camp nurse immediately
· Campers are to be under adult supervision at all times
· Tobacco, Marijuana products, alcoholic beverages, vaping, weapons, and recreational drugs are prohibited on campgrounds
· The camp dean and manager reserve the right to discipline or dismiss any camper, staff, faculty, or S.W.A.T. member who does not conform to the camp rules
· All phone calls must be approved by the camp manager
· All campers/S.W.A.T. are under the authority of the staff and faculty, following the proper chain of command
· Cups, plates, and utensils are not allowed outside of the Dining Hall
· Campers are not allowed in the Canteen; authorized personnel only, please
· No food of any kind is allowed in the cabins
· Campers are not allowed to use the staff refrigerator unless given approval by the camp manager
· Campers are not allowed to enter the kitchen for any reason
· Campers are not allowed on the deck except when permitted by faculty or staff
· Campers/S.W.A.T. may not leave the cabins at night except to use the restroom or in an emergency
· Campers/S.W.A.T. are not allowed in cabins of the opposite gender
· Campers are not allowed in cabins without a faculty or staff member over the age of 18 being present
· S.W.A.T. and campers are there for different purposes and as such will not be interacting or joining in group activities, accepted only by the camp manager’s approval
· Secular music is discouraged while at camp
· There is absolutely no swimming in the creek according to New York State mandates
· Foul language and cursing will not be tolerated
· Each person on the camp grounds is expected to treat all other people with dignity and respect.  Bullying, hitting, mean behavior, mimicking, and unkind words to others will not be tolerated and may result in being dismissed from camp for the season.  


Electronics and Cell Phones
· Campers are not allowed to bring electronic devices ( iPods, tablets, computers, hand-held gaming systems, etc.). If devices are brought to camp, they will be confiscated
· Camper’s cell phones will be collected upon arrival and stored in a safe place until the end of the camper’s stay. S.W.A.T. may keep their cell phones as long as they are not in use during a job or around campers. Faculty and staff may keep their phones as long as they are responsible with them. The camp manager reserves the right to confiscate cell phones and electronic devices. Campers are never allowed to use faculty or SWAT phones for any reason.
· CCA is not responsible for lost, stolen, or broken devices

Dress Code
Staff, faculty, S.W.A.T., and campers are all asked to dress in an appropriate and non provocative or seductive manner, ensuring undergarments are concealed.  When selecting clothing for camp, please consider the following:
· Is this clothing appropriate for rigorous camp activities (too baggy and it can get caught, too tight/short and it will need to be readjusted frequently)
· Am I wearing this to get attention or to show off
· Am I protecting my intimate areas (cleavage, midriff, and upper thighs)
· Short sports shorts or shirts that cover shorts so as shorts are not to visible may not be worn
· Leggings are not to be worn unless shirt comes down to thighs
· 
· Is the message portrayed appropriate (Please, no references to alcohol, drugs, sex, etc.)
· Swimsuits:  Women:  One-piece swimsuits are encouraged. If only a two-piece is available, please bring a dark colored shirt to wear over it.  Men:  Swim trunks (no Speedos, please)
· Shoes:  No one is to go barefoot on the campgrounds at any time. Shoes are to be worn at all times except for bathing. Close-toed shoes with at least a strap around the heel are desired. Water shoes are encouraged for activities.
· The camp manager reserves the right to ask clothing be changed to something more appropriate



Children of Faculty and Staff
	Faculty and staff members may bring their children to camp. Children who are the same age as campers are expected to be registered as campers and follow the camp schedule and rules. Faculty and staff parents are responsible for supervising their children.

Discipline Policy
	  Camp rules and regulations are established primarily for the safety of the camper and must be relayed to the campers on the first day. A lack of rules or poor enforcement can lead to chaos and can inhibit the campers’ ability to thrive during the camp session.
	Occasionally we may encounter a disruptive camper. This can often be remedied by encouraging their participation in activities, giving them plenty of attention, or just discussing the negative consequences of their actions with them. If, after several discussions, a camper continues to be disruptive, the dean can seek to pursue disciplinary action (e.g.: cooling off period, lost privilege, or work project). If necessary, the dean should consult with the camp manager to formulate a solution. Corporal punishment is not to be used under any circumstances nor should punishment be harmful, humiliating, or degrading in any way.
In the case of disobedience:
· Discuss the consequences of breaking a rule
· Apply consequences in a consistent manner
· Acceptable consequences include:
· Quiet time (within view of a faculty member)
· Restriction from a certain activity
· Withholding canteen privileges
· Cleaning up a designated area
· A conference with the dean
· A conference with the camp manager
· A camper will not be deprived of sleep or food, be placed alone without adult supervision, be subjected to ridicule, threat, corporal punishment, or excessive physical exercise, nor be restrained.
· If stronger means of discipline are needed in order to keep a camper from endangering him/herself or others, then the camper will be sent home. This decision will be made by the dean and camp manager.
Arrival to and Departure from the Campgrounds
· No one is permitted to leave the campgrounds without the permission of the camp manager and faculty or staff supervision.
· Everyone must sign in/out when arriving, returning, or leaving the camp and check in with the camp manager.
	
Camper/S.W.A.T. Transportation Policy
· Camper and S.W.A.T. transportation to designated  facilities shall be conducted in vehicles certified by the camp manager.
· Drivers must be of 21 years or older and possess a valid driver’s license appropriate for the vehicle being driven. The vehicle must have current inspection tags and have insurance.
· While the vehicles are in use, campers are to use seatbelts.
· The driver must take a head count before leaving and returning to camp.
· Any vehicle used for the transportation of campers or S.W.A.T. shall be appropriately licensed, inspected, and insured as required by state laws.
· Cars belonging to campers or S.W.A.T. must remain locked and unoccupied until the camp session ends. Keys must be turned in to the Camp Office.

Medical Emergency Transportation
· The camp nurse will determine the necessity of a hospital/clinic trip. 911 will be called for a life-threatening or serious medical emergency. If the problem is not immediately life-threatening, the injured person can be stabilized followed by a consultation with the camp nurse, dean, and manager.
· The camp nurse will call the parents/guardians of the injured person, if he/she is a minor. The camp manager or dean may choose to initiate the call if the problem is not life-threatening. In this case, calmly inform the parents of what happened, what is being done for their child, and what the assessment is regarding the chosen course of action.  Keep in mind that the parent/guardian is not on the scene and will need to rely on the judgment of others regarding their child’s welfare, so they may be very apprehensive. They may also wish to speak with another adult at the camp with whom they are more familiar.
· If the injured person must be transported to a clinic or hospital:
Parents/guardians are the first choice to transport their child.
In their absence, two prudent and responsible adults from the camp will be chosen to transport the injured minor. One of these adults should be familiar with the camper, and one should be the same gender as the camper. 
The camp nurse cannot go with the transported camper because he/she is responsible for the well being of the rest of the camp. At least one of these should plan to stay with the camper to meet the parents/guardians and spend time with them. 
The parental consent form must be taken with the injured minor. The camp should have an additional copy of the form on file. Request that the original form be returned to the camp.

Camper/S.W.A.T. Departure Policy
To protect the campers and S.W.A.T., this policy will be enforced by the camp manager. All parents are to be informed of this policy at registration time.
· Parents are to ensure their children are picked up at the announced closing time. Each camper and S.W.A.T. will only be released to the person listed on the registration form
· If the designated pickup person is changed, parents must notify the camp
· If campers are not retrieved by the designated pickup person they are not to be released unless the camp dean or manager has contacted the parent or guardian of the camper for release instructions
· At camp dismissal time, a designated staff/faculty member will check off each camper as his/her ride arrives
	



Visitors at Camp
	All visitors are required to check in with the camp manager. If you encounter an individual you do not recognize, please ask them if they have checked in with the camp manager and signed in. 

Safety and Emergencies
· In the case of a fire, the fire bell will ring in sets of three. Everyone must gather on the field across from the main building. The camp dean will confirm all faculty, staff, campers, and S.W.A.T. are present
· In the case of severe storms, go indoors for the duration of the storm

Missing Camper/S.W.A.T. Protocol
	Although a missing camper is usually found in the cabin or bathroom, please treat any missing camper incident with the utmost care and concern.
· Alert faculty, staff, and dean
· Faculty and staff of the corresponding gender will search cabins and restrooms
· If the camper/S.W.A.T. is still not found, the dean and camp manager will decide the next course of action

Child Abuse Policy
	Suspected child abuse is to be reported to the camp manager. Failure to report is punishable by fine and/or imprisonment. 
	Recognizing Child Abuse
· Abuse can be physical, mental, or emotional
· The Federal Child Abuse Prevention and Treatment Act provides this definition: “Child abuse and neglect means the physical or mental injury, sexual abuse or exploration, neglect treatment or mal-treatment of a child under the age of 18.”
· Childcare providers who have ongoing contact with children, usually because of trust and relationship, are more likely to hear about or see abuse of children
· Not only can secrets of abuse be heard, but signs can be seen (scars, bruises, poor hygiene, habits, reactions, behavior, etc.)
      	Preventative Measures
· Selection of faculty and staff – screening, reference and background checks
· Training for prevention
· Observing faculty/staff’s interactions with children
· Reviewing camp’s discipline policy
· Never putting yourself in an unsupervised situation with a single child 
(e.g. where you    cannot 	be observed by others)
· Touching can easily be misinterpreted. Showing emotion or affection is not discouraged, however, unusual displays can be confusing and alarming
· Giving back/neck rubs or similar actions are discouraged
· Being careful where you touch a child
· Never touching a child while disciplining
· Never joking or messing around in a way that could be misunderstood by a child
· Punishable sexual abuse includes fondling, descriptive sexual talk, peeping, exhibiting, and allowing a minor to witness adult sexual activity
· If you suspect a child has been abused, report your concerns immediately to the dean or camp manager. Do not, under any circumstances, discuss the situation with another faculty/staff member
· Do not conduct investigations on your own, but be concerned if a child should:
· Report physical, mental, or sexual abuse
· Show unusual knowledge or interest in sexual activity
· Display bruises
· Complain about pain or unusual discharge when using the toilet
· Cower away from adults of either gender
· Do not discipline when angry
· Do not seek vengeance
· Do not strike, hit, or use abusive language
· Punishment must always be tempered with love, grace, and forgiveness
· Remember, this is someone else’s child, not yours
· When possible, have at least 2 adults present in disciplinary sessions
· Ask for help if you do not feel you can control your emotions
· Pray before, during, and after disciplining
· Leaders should hold each other accountable. If you think a leader is crossing the line in discipline, report it to the camp manager
· Remember, abusive actions can lead to your being sued, the camp being sued, your arrest, or your being banned from ever working with children
Reporting Child Abuse
		When abuse is reasonably suspected:
·  Upon learning about or suspecting abuse, assure privacy but not confidentiality
· Remain calm and get basic facts:
· Name, address (for both child and abuser)
· Nature and extent of injuries, abuse, or neglect
· Reassure the child that telling you was the right thing to do, what happened was not their fault, and you are only worried about their welfare
· It is our responsibility to report child abuse to the appropriate authorities. It is not our responsibility to prove allegations true
· Any reports or suspicions should be reported to the camp manager or dean so the proper authorities can be contacted
· We can be held criminally liable if we fail to report suspicions or knowledge of child abuse


Sick Camper
In the case of the classic, “My tummy hurts,” ask some relevant questions if you feel comfortable doing so to help determine the source of the problem such as:
· When was the last time you ate a meal? What was it?
· Do you need to use the restroom?
· Has anyone been sick at home recently?
· How long have you been feeling unwell?
Regardless of the camper’s responses, a faculty member should accompany the camper to the Nurse’s Station for a general physical evaluation and documentation. A faculty member is to be with the camper throughout this process so the camper can be re-entered into program activities as quickly as possible.

Homesickness
	The faculty are responsible for assisting homesick campers. Homesick campers should not be sent to the Nurse’s station unless they demonstrate physical symptoms which can be medically treated (fever, vomiting, etc.).
	Homesickness is:
· An appropriate reaction to actual or anticipated separation from home
· A feeling that can be mild or severe and is often related to the camper’s desire for the safety, routine, and comfort of home
· A feeling that can usually be managed to decrease its severity
· A feeling that may result from a troubled home life, recent move, abuse, or recent divorce in the family
· A feeling that may be the result of a spiritual attack. Satan will do whatever it takes to keep a camper from hearing the message God has for them
· Best prevented or treated with early intervention
Symptoms may include:
· Depression, anxiety
· Talking about home all the time
· Poor appetite, various body complaints
· Withdrawn or acting out behavior
Causes may include:
· Little or no previous separation experience
· Young age
· Anticipation that homesickness will be strong
· Intentionally having a bad time to “show” parents
· Unresolved negative life events
· A negative first impression and the belief that they will not have fun
Intervention Recommendations:
· Do something fun with the camper so they’ll forget about feelings
· Do something with the camper so they’ll feel closer to home such as write a letter, look at a family picture, talk about family, etc. Ask the camper what they think their loved ones would tell them
· Encourage camper to seek out a friend they now and socialize. Facilitate that friendship
· Spend extra time with the camper yourself and get to know them
· Be certain the camper knows where things are and address any specific concerns or fear
· Go over the week’s activities with them and show how they will contribute to their team
· Ask the camper to come back and talk with you during the next mealtime so you’ll know how he/she is doing
· Do not promise they can call home
· Encourage the camper to participate in/return to all scheduled activities. Homesickness often happens when there is rest time, free time, or bedtime. Keeping them busy often helps.
· Alert other Faculty to help them be sensitive to the camper’s needs and encourage the camper’s participation and friendships
· Teach coping and pray with the camper
· Encourage the camper to remember Bible verses related to God’s care and love
· Encourage the camper to think positive and take things one day at a time
·  Acknowledge and validate the camper’s feelings. Reassure them that their feelings are normal and that they can still continue to stay and will have a good time. Share briefly how you can relate to their situation.
· Pray for the camper throughout the coming days

What NOT to do:	
· Do nothing
· Ignore the camper
· Brush off the camper’s feelings

Calling Home
	CCA discourages calling home. If necessary, the nurse will assess the camper to be certain there is not an illness requiring action.  If the camper really wants to call or go home, first see the Homesickness Policy above and encourage the camper to return to activities with friends. The faculty member then has the opportunity to confer with the camp manager and dean, and, if necessary, call the parents/guardians privately and share the situation to elicit their recommendation as to whether the child should stay or go home. Parents/guardians should not be called without first conferring with the dean and camp manager. Often, if the child is convinced that the parent/guardian wants them to stay at camp and the child is reassured they will be picked up on Saturday as planned, the child is able to reintegrate into the camp program. If the child does leave camp and does not plan to return, notify the nurse, dean, and camp manager.

	



If calling home:
· Faculty member should explain the situation
· Express desire for their child to remain at camp
· Ask for parent’s/guardian’s advice
· 
· If parent/guardian wishes to speak with or pick up their child, arrangements can be made

Indicators of child physical abuse

We find out about physical abuse when children tell us that they have been abused and through other indicators of abuse. Indicators of physical abuse may be behavioral or physical or both. The presence of a single indicator does not necessarily prove that a child has been physically abused; although in some instances single indicators clearly suggest the possibility of abuse. The repeated occurrence of one indicator or the presence of several indicators raises the possibility that the child has been abused.
Knowledge about how children disclose abuse and the behavioral and physical indicators of child physical abuse enables adults who work with children to provide a protective and sensitive response to children who may be the victims of physical abuse.
Disclosures
Disclosures of physical abuse by children of any age must always be taken seriously.
A child or adolescent may make a direct disclosure about the abuse or may allude indirectly to the abuse, for example 'I know someone whose father hits her across the face'.
Young children and adolescents often find it difficult to say that abuse is occurring, particularly when the abuser is a parent. Sometimes they are threatened by the abusive parent to keep them quiet about the abuse. Children often cover up for abusive parents when questioned about an injury, with statements like 'I can't remember', or 'It was my fault' or 'It doesn't happen very often'. Some children may accommodate themselves to a high level of family violence and may believe that physically abusive behavior is normal. All children, particularly adolescents, are more likely to disclose physical abuse to an adult with whom they have developed a trusting relationship. For many children it takes great courage to speak about physical abuse, particularly if the abuse has been occurring for years.
Physical Indicators
If you observe signs of physical injury on a child you need to consider several factors before you decide whether or not they indicate possible physical abuse. The following physical indicators should raise concern:
The location, nature or extent of the injury do not fit with the explanation given.
The child's age or developmental stage is not consistent with the type of injury. The severity or type of the injury itself is of concern.
Physical indicators include the following:
1. Bruises and welts. These may appear on the face, back, bottom, genitals and arms. Bruises or welts in unusual configurations may pattern the instrument used to inflict them, for example: hand or fingerprints or the linear marks of a cane. Clusters bruises and bruises of various colors may indicate repeated abuse, although it is difficult to date a bruise according to its color. Bruising on babies and young children is of significant concern.
1. Fractures. Any fracture in a child under the age of two years is a serious concern. Fractures are not often detected without xray, although the child may have a swollen joint and appear to be in pain or irritable.
1. Burns and Scalds. These may show the shapes of the item used to inflict them. For example, iron, grill, cigarette burns. Other types of burns include boiling water, oil or flame burns.
1. Abdominal injuries. Torn liver or spleen or ruptured intestines may be present without any outward signs of bruising on the abdominal wall. The signs are pain, vomiting, restlessness and fever.
1. Head or brain injuries. There may be no outward signs that these injuries are present. They are usually observed by health professionals and include subdural haematoma and other brain injuries which may lead to permanent brain damage; eye damage caused by shaking; and absence of hair, which may indicate that hair has been pulled out.
1. Lacerations and abrasions to the head, face and mouth. The shape may indicate the implement used, for example, fingernail scratches leave parallel linear marks.
1. Human bite marks.
1. Multiple injuries. These may be both old and new.
1. A history of repeated injuries.
1. Any injury to a very young baby.
1. Important: When a protective worker from Human Services investigates a case of alleged physical abuse and any of the above physical indicators are present, they will arrange a medical examination by a forensic physician or specialist medical practitioner.
Behavioral indicators
Sometimes a child's behavior can be an indication that something is wrong. Behavioral indicators must be interpreted with regard to the individual child's level of functioning and developmental stage. The following are some of the behavioral indicators which may suggest possible physical abuse:
1. The child is unusually wary of physical contact with adults.
1. The child seems to be unduly frightened of a parent or another adult.
1. The child does not show emotion when hurt.
1. The child offers unlikely, implausible explanations of injuries.
1. The child wears inappropriate long sleeved clothing on hot days (to hide bruising or other injuries).
1. The child may be overly compliant, shy, withdrawn, passive and uncommunicative.
1. The child may be hyperactive, aggressive, disruptive and destructive towards themselves and others.
1. The child displays regressed behavior, such as bedwetting or soiling.
1. Other behavioral indicators, which may be more common to adolescents than younger children, include:  running away, criminal behavior, drug abuse, and acting out behavior. The adolescent may appear as if they completely reject or lack trust in the world.


INDICATORS OF SEXUAL ABUSE

There are no hard and fast rules about what constitutes normal sexual development and what behaviors might signal sexual abuse. Children show a range of sexual behaviors and sexual curiosity at each developmental level, and their curiosity, interest, and experimentation may occur gradually, based on their development. However, children who have been sexually abused may demonstrate behaviors that are unusual, excessive, aggressive, or explicit. There is no one specific sign or behavior that can be considered proof that sexual abuse has definitively occurred, but there are a number of signs that are suggestive of abuse. The following signs or symptoms may suggest the possibility of child sexual abuse: 
• Explicit sexual knowledge beyond the child’s developmental stage 
• Sexual preoccupation indicated by language, drawings, or behaviors
• Sexual behaviors with other children that seem unusual, aggressive, or unresponsive to limits or redirection 
• Pain, itching, redness, or bleeding in the genital areas 
• Nightmares, trouble sleeping, or fear of the dark
• Sudden or extreme mood swings: rage, fear, anger, excessive crying, or withdrawal
• “Spacing out” or appearing to be in trance 
• Loss of appetite, or difficulty eating or swallowing 
• Cutting, burning, or other self-mutilating behaviors 
• Unexplained avoidance of certain people, places, or activities 
• An older child behaving like a much younger child: wetting the bed or sucking a thumb, for example • Talking about a new, older friend 
• Suddenly having money 
This list of signs and symptoms is simply that: red flags designed to alert you to the fact that the child’s behaviors may reflect an underlying problem. There are other possible explanations for some of these signs, and they need to be evaluated by a trained professional who specializes in child sexual abuse. 




CATSKILL CHRISTIAN ASSEMBLY
Accountability Sheet


Name________________________________________________
				(first and last)

I have read the manual for the week of camp that I will be working.

Sign_______________________________________________

I agree to follow the rules attached to the manual document.

Sign_______________________________________________

I have read the material related to child abuse.

Sign_______________________________________________

Please complete this form and mail it in with your faculty/staff registration form to:

Patty McLary
433 Bohemia Pkwy
Sayville, NY 11782

Updated: 2019
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